Pulling BOD (Birkman On Demand)/Dynamas Reports

e  Click On Demand in the Management Center in the Top Left Hand Corner
e Typein the Birkman ID if you have it or the name of the person
O You can also leave all areas blank and just press Search (everyone will come up)
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e  Click the box next to the name (see arrow)

e Click Run

e  Click the topics you would like to run the report on under Report List
e They will appear in the box to it under Report Details

e  C(Click Action Menu to Print and/or Email the Report

e See next page for screen shot
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